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LGBTQIA+ 
L – lesbian: A woman attracted to other women

G – Gay: Someone who is attracted to others of the same gender

B – Bisexual: Someone attracted to more than one gender

T – Transgender/Trans: Gender identity does not match assigned sex at birth

Q – Queer/Questioning: Not heterosexual/cisgender.  Explained further next slide

I – Intersex: Natural bodily variations that do not fit typical binary expectations

A – Asexual/Ace: Someone who experiences limited to no sexual attraction

Gender non-conforming: People whose gender identity and/or gender expression is different from 
traditional or stereotypical expectations of how a man or woman ‘should’ appear or behave

Non-binary: An umbrella term for gender identities that fall outside the gender binary of male or female. 



Q – Queer/Questioning
An umbrella term used to describe people who are not heterosexual and/or cisgender. 

Queer was used as a slur against the LGBTQ+ community for many

years and still can be. However, the word has been reclaimed by LGBTQ+ communities and many 
now embrace the term. 

Check if someone is comfortable with this term before referring to them as queer.



National Law & Policy 
In ROI and NI

ROI Equal Status Act 2000 and Equality Act 2004: 

It is unlawful to discriminate against a person on the grounds of sexual orientation and gender in 
the provision of goods and services, education, sports, access to public facilities and 
accommodation. The gender ground also protects transgender people transgender people from 
discrimination.

NI Employment Regulations 2003 and Equality Regulations 2006:

It is unlawful to discriminate against a person on the grounds of sexual orientation in the 
provision of goods and services, education, sports, access to public facilities and 
accommodation. Legislative protection for transgender people lies within Sex Discrimination 
legislation.



Scouting Ireland Policies

We are currently developing a new policy, here’s what we already have…

• Scouting Ireland is committed to diversity and inclusion and is open to all young people 
regardless of their gender identity. 

• People who are transgender have a right to be treated as their true gender, regardless of what 
(if any) medical or legal steps they have taken. 

• There is great potential to offer trans young people support at a time when they may feel 
excluded from many of the social activities that most young people take for granted. 
Discrimination or harassment on the grounds of gender is against the law. 

• There is a duty to make reasonable adjustments to ensure that trans members can access 
Scouting, including anticipating the needs of any future members.

A response to the 9 grounds of discrimination and

an aim to accurately represent modern Ireland’s diversity in the 

Scouts
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Scouting Is Open To All…
This Means Leaving No One Behind



Diversity, Equality & Inclusion Strategy
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Statistics and Facts
BelongTo 2019 study engaging 788 young people form the LGBTQIA+ community found:

•73% feel unsafe at school, and skip school to avoid treatment due to being LGBTI+

•77% are verbally harassed based on sexual orientation, gender, gender expression, or ethnic 
origin.

•PE, bathrooms, locker rooms, and lunch areas are spaces avoided due to feeling unsafe

•1 in 3 reported other students are not accepting of their identity

•68% hear homophobic remarks from other students

IMPACT???

Absenteeism, isolation, mental health struggles – This is applicable to youth that access SI

Belong-To-Youth-Servces-School-Climate-Report_2021.pdf (belongto.org)



2022: A WORLD CAFÉ WORD HARVEST
Take time engage with what the young people discussed

If you’re interested in replicating this work with your group, remember to sign up HERE for training!



Youth Assembly: 
Consultation Forum 2022

“If they feel safe, the leaders being openly queer creates an atmosphere of acceptance and safety 
for youth members. Even if they're not queer, introducing themselves with their pronouns also 
let's the kids know that they're accepted”

“More acknowledgement of LGBTQIA+”

“The more common acceptance of how people think and feel in society the acknowledgement we 
are all human beings and individuals that life isn't just about the hustle but it's something so 
much more.”

“Allow tents to be more inclusive and not the normal of "boy" tent and "girl" tent”

“Less gender separation, shared bathrooms, educating leaders” 

“gender neutral toilets, mixed sports teams in addition to individual teams”



FAQs To Safeguarding & DEI Team

Coming Out Pronouns Sleeping Arrangements

Parents Privacy International Travel

Whatever the situation

be respectful and 

understanding



Coming Out
•If someone is choosing to come out to you, it shows that you are important to them. Reassure them of 
your continued support. They may be afraid of rejection.

•Respect and listen. You can ask what their preferred gender, name, and pronouns are. 

•It is up to them to decide if, when, and how they tell other people, including their parents. Encouragement 
to speak with parents also is advised.

•If you feel the young person is in danger, report to safeguarding. If in doubt, report to safeguarding.

•Be an LGBTQIA+ Ally. Challenge homophobic comments, attitudes, and help to create LGBTQIA+ friendly 
environments.

•You could make it easier for members to come out to you by making it clear that you are positive and 
respectful about LGBTQIA+ people, by following examples of good practice.



Pronouns!
•Commonly She/Her, They/Them, He/Him. 

•Ask the person what pronouns they use, don’t just assume. 

•Introduce yourself with your pronouns, this can make people feel more comfortable with telling 
you theirs!

•Respect their name and pronouns they wish to be addressed by.

•If you make a mistake, apologise, correct yourself, and move on.



Sleeping Arrangements
Discuss options in advance with the young person.

The chance to privately change and removing any binders (chest flattening garments) may be requested.

The options for sleeping arrangements could be:

• Sharing with other young people of their true gender (or their sex assigned at birth if they would prefer), 
either in large or small tents with their trusted friends.

• Large tents with various sleeping compartments, discretely allocating the young person their own 
compartment for privacy.

• Having their own tent / room

Please note regardless of non-gender conforming or trans youths, parental confirmation must be received when 
different genders are sharing tents. Explain this kindly to the young person. In cases of non-supportive parents, 

contact safeguarding.



Parents
•If a young person is out to their parents, you can include them in conversations.

•If they are not, you do not need to include parents in conversations. 

•Ask the young person how they wish to proceed with documentation etc, if they are using a new 
name/pronouns. Facilitate where possible.

•Encouragement to speak with parents is advised.

•If you feel the young person is in danger, report to safeguarding. If in doubt, report to 
safeguarding.



Privacy & Facilities
Everyone deserves a right to privacy when:

•Changing, using facilities! Young people who are LGBTQIA+ are no different. 

•Any bullying should be dealt with in the normal manner, using our anti-bullying policy.

•Gender Neutral toilet facilities are preferable for some trans people but often not available. 
Always be led by the preferences of the young person, around which facilities they feel most 
comfortable and safe using. 

•Be aware that young trans people may have a lot of anxiety around using toilet facilities, and 
may even avoid using the toilet or drinking. This can lead to ill health, so it is important to be 
aware of this and provide reassurance if needed. Remind the young person that they can use 
whichever facilities they find most comfortable and at any time.



International Travel
Sadly, some countries are not as open as Ireland, legally and culturally.

Some even have laws that make it illegal to be LGBTQIA+ (Poland, for example has LGBTQIA+ 
free zones)

•Check laws of a country before planning a visit

•Consider border checks and airport security screening, plan ahead.

•As always, listen to the needs of the member/young person and facilitate where possible.



Making Dens Inclusive
• Avoid gender stereotyping (e.g. boys like football, girls like the colour pink).

•When addressing the whole Section, gender neutral terms will help to support an open and 
inclusive environment. For example, use "hello everybody" instead of "hello gentlemen" or 
talking to a group of female Scouts as "ladies".

• Don’t split young people by gender in any activities. 

• Allow young people to express their identity freely and don’t make assumptions

• Follow Examples of Good Practice

•SDGs can be used to explore communities and equality



Examples of Good Practice

Gender Neutral Bathroom Gender Neutral Language Visibility

Visibility such as stickers/badges/flags can help someone from the 

LGBTQIA+ community know it is safe to be themselves in the space



Being Inclusive Can…

Retain Membership

Increase Membership

Improve Mental Health

Provide Freedom From Fear

Young LGBTQIA+ people are often afraid of expressing their true selves from 

fear of rejection, having a safe space and an inclusive space ensures the full 

development of the young person



In your Groups…

•Use the SDGs in exploring inequalities. E.g. SDG 10 – Reducing
Inequalities

•Pride has been added to calendars for June 2023, this is a great
opportunity to explore the community in your area. Keep the
conversation going

•Bullying is to be addressed using the anti-bullying policy

•Sign up to trainings with your scout group to develop skills for safe
spaces, brave conversations and inclusive youth centred practices



Moving Forward…

•Please continue to ask questions, so we can all grow and learn 
together!

•Be kind, respectful, and uphold the scout law and promise!

•Legislation is changing (slowly!): Government to begin research into how to provide gender 

recognition for transgender children under 16 – The Irish Times

•Sign up to trainings with your scout group to develop skills for safe
spaces, brave conversations and inclusive youth centred practices

DEI Training

Our work has been funded by Irish Aid



THANK YOU!
For further questions or support, please contact:

Diversity, Equality, and Inclusiveness Team – equality@scouts.ie

Safeguarding Team – safeguarding@scouts.ie


